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: . Contact Hours /Week C.U.
Course Title English Arabic
Code /No Code/No. Th. Pr Tr. TCU
Summer Training --390 390 --0 - - 30 2
Pre-requisites Complete 110 credit hours

Course description

10 weeks of supervised hands-on work experience at a recognized firm in a capacity which ensures
that the student applies his engineering knowledge and acquires professional experience in his
field of study at KAU. The student is required to communicate, clearly and concisely, training
details and gained experience both orally and in writing. The student is evaluated based on his
abilities to perform professionally, demonstrate technical competence, work efficiently, and to
remain business focused, quality oriented, and committed to personal professional development.

Objectives:
The objectives of the summer training course are to enable student to:

1. formulate an objective or mission statement that identify the real problem and describe the
expected outcomes of the training activity.

2. break-down a work environment into its units and work functions, and describe how these units
are assembled into a whole entity.

3. describe a professional organizational structure, its size and how it is related to its main products

and to market issues.

exhibit integrity, punctuality, and ethical behavior in engineering practice and relationships.

establish successful relationships with team members, advisors, and clients to understand their

needs and to achieve or exceed agreed-upon quality standards.

be aware of important tasks on time.

7. relate practical work to previous knowledge from basic sciences, engineering fundamentals, and
discipline related courses.

8. collect and review related data such as technical information, regulations, standards, and
operational experiences from credible literature resources

9. utilize prior knowledge, independent research, published information, and original ideas in
addressing problems and generating solutions

10. monitor achievement, identify causes of problems, and revise processes to enhance satisfaction

11. communicate, clearly and concisely, training details and gained experience, both orally and in
writing, using necessary supporting material, to achieve desired understanding and impact.
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Student Information Glldal) cila glza
Student ID#: (2alal) a8 ) | Student Name: rallal) an)
Major: :uaaiddl) | Company Name: sl dga
Week No.: :£ 5 a8 [Report No.: rad ) A

For the mentioned period please report the following:

1. List your responsibilities or duties on the job.

N

List new technical skills that you learnt on the
job.

What have you learnt in class that you have
applied or observed on the job?

Was the organization supportive/helpful in your
training? What difficulties, if any, did you face
on the job?

What other skills could you use to improve
your performance in your training?

What interesting or challenging relationship did
you have during this period with the supervisor
or any other employee?

Areas where you think you need improvements.

Additional comments if any.

Important Instructions

dala cilaglas

1. This form is to be filled in English by student and approved by his
supervior at work.

2. This form is to be filled for three periods: after 3, 6, 8 weeks.

3. The original approved three progress reports must be attached to

the final report to be submitted to the academic department.
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Student Information Glldal) cila glza
Student ID#: (2alal) a8 ) | Student Name: rallal) an)
Major: :uaaiddl) | Company Name: sl dga

Brief Training Description:

i) (B it

Al i) Bl MR (1 (10 — Lisa) G b Ay A qu i Ul 3318V i puial) as
Evaluation of the academic supervisor for a summer training student between 0 and 10 through the following assessment points

EEgti
SCORE

1. Attendance and punctuality

sl all 5 ) salls ol V)

2. Enthusiasm and interest in work

a8 4 ll 5 Janll ulaal) 2

3. Attitude towards delivering accurate work

sllaal Janll a3 4801 3

4. Quality of work output

N 3 4

5. Initiative in taking tasks to complete

Clegall 3 p2baall =555

6. Dependability and reliability

L).ns.d\ ‘_,,Jc JLASQ‘}“} JlA_I:}“ é‘: EJJﬂ\ 6

7. Ability to learn and search for information

Gl bl e il g aladll e 50l 7

8. Decision making

J\Jﬂ\ JIA:}‘\ é‘: E‘)Aﬂ\ 8

9. Response to his supervisor

Gl o e alladl A3l 9

10. Ability of reporting and presenting his work

L@afjﬁ)bﬂ\:uus‘;cbjdﬂ‘lo

Overall rating for the student’s performance

allal) o1y alad) agil)

Poor ciaa | Marginal Jsia | Good 2 | V. Good ls> 12 | Excellent Jliaa

Comments if any: sl

g Department: ;81 [ Name: paY) "i

§ Signature: ;&85 | E-mail: ETEy (R %

E Date: o Phone: il | Fax: s owSLal) 1
Important Instructions Lala cilalas

The Academic Supervisor fills out this form for two times: 4 & 7 weeks.

Lokl 7 & 4108 8 3 galll 138 oandSY) G il Ly

Excellent (Jkas): [90-100%]

V. Good (I4» 42): [80-89%] Good (&2): [70-79%] Marginal (Js): [60-69]

Poor (“im&): [<60%)]
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Student Information llal) ila glaa
Student 1D#: :*aladl a8 | Student Name: allal) anl
Major: :gawaiddl) | Company Name: to il dga

Brief Training Description:

ool 8 it 7

Al i) LS A e (10 — Lie) O b A iy (e g il oy i) G ydia i
Evaluation of the training supervisor for a summer training student between 0 and 10 through the following assessment points

A
SCORE
1. Attendance and punctuality Alal gall g ol sally o) 330Y1
2. The compatibility of the training program with specialization asadill aa o )3l ali yall (381 55 52a 2
3. Attitude towards delivering accurate work and Enthusiasm in work Jeall Galaad) 5 G slhaall Jaall apass 8 3301 3
4. Student seriousness in training (organization) Gl dga 8 i s 4
5. Initiative in taking tasks to complete Glagall 30l 755 .5
6. Dependability and reliability ol e aldie Yy syl Je s a8 6
7. Ability to learn and search for information and decision making DA ) 5 e shaall e Canall 5 alail) e 3 508 7
8. Advantages of the training period ol B 8 Cllag) 8
9. Response to his supervisor Gl Ca e alla] dlaiuy) 9

10. Ability of reporting and presenting his work

Lea s 5 o, A0S e 5,080l ]

0

Overall rating for the student’s performance

allal) o1y alad) anil)

Poor s | Marginal Jsia | Good |V, Good Jaa | Excellent Jlaa
Comments if any: Gl
£ | Position: +4ida ol | Name: oY) i
% Signature: ;&850 E-mail: A9 A &) 2
g )
E | Date: s¢ ol | Phone: il Fax: :oustn| ¥

Excellent (J<as): [90-100%]

V. Good (1> 2): [80-89%] Good (:2): [70-79%] Marginal (Js:s): [60-69]

Poor (<s): [<60%]
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Student Information Glldal) cila glza
Student ID#: :xalall a8 1) | Student Name: qallal) o)
Major: :gawaiddl) | Company Name: sl dga

Brief Training Description:

i) (B it

ALl a1 85 A (e (10 — Lied) G b A sy il Agad s G il (e (03 als
Self-assessment of a summer training student for the training organization between 0 and 10 through the following evaluation points

A
SCORE
1. Serious of training facility (organization) g R e |
2. ldentify training tasks NV {JPAVONRIREN )
3. Precision in providing the required work s stlaall Janll oyt 3 31 3
4. Experience of training supervisor (e i s pd 4
5. Dedicated training time oAl araddl Cél 5
6. The extent to benefit from the training program ol el (e BalEY) (526
7. The compatibility of the training program with specialization wasadill ae )3l bl 38 5 2 T
8. Do you recommend this training facility to others OiAY) Y Al Agall o3 i a8
9. Advantages of the training period ol B i Sllan) 9

10. Skills acquired in training

a5 g 8 LedasiS) 5 ) lJeal 10

Overall rating plad) aniil)
Poor s | Marginal Jsda | Good V. Good Ja> 2 | Excellent Jhiaa

Comments if any:

Excellent (Jtas): [90-100%] V. Good (1 32): [80-89%] Good (42): [70-79%] Marginal (Js&): [60-69]  Poor (disd): [<60%)]






